







	SECTION I - EMPLOYER
	SECTION II - EMPLOYEE
	PART A: COVERED ACTIVE DUTY STATUS
	Covered active duty or call to covered active duty in the case of a member of the Regular Armed Forces means duty during the deployment of the member with the Armed Forces to a foreign country. Covered active duty or call to covered active duty in the...
	PART B: APPROPRIATE FACTS
	Under the FMLA, leave can be taken for a number of qualifying exigencies. 29 C.F.R. § 825.126(b). Complete and sufficient certification to support a request for FMLA leave due to a qualifying exigency includes available written documentation which sup...
	PART C: AMOUNT OF LEAVE NEEDED
	Provide information concerning the amount of leave that will be needed. Several questions in this section seek a response as to the frequency or duration of the qualifying exigency leave needed. Be as specific as you can; terms such as “unknown” or “i...
	PART D: THIRD PARTY INFORMATION
	If applicable, please provide information below that may be used by your employer to verify meetings or appointments with a third party related to the qualifying exigency. Examples of meetings with third parties include: arranging for childcare or par...



